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ABSTRACT

Objectives: (1) Describe the results of care for arthritis patients at Friendship hospital. (2) Analysis
of some factors related to care’s results.

Methods: A prospective descriptive study was carried out from June 2021 to December 2021 on 125
arthritis patients inpatient treatment at Huu Nghi Hospital.

Results: The most common clinical symptom was joint pain (96%); limited joint mobility (89.6%);
morning stiffness (28.8%); 15.2% joint deformity. The percentage of patients receiving massage,
exercise, lighting, mental health care, nutrition care, and sleeping care on the first day, the third day
and the fifth day reached over 50.4%. These rates were higher than those at the time of admission.
The percentage of patients receiving health counseling and education during were over 68.8%. The
proportion of good care was 78.4%; moderate care was 21.6%. Factors related to the care’s results of
patients with arthritis include age, BMI, nutritional education and personal hygiene education.

Conclusions: The rate of good care was 78.4%; moderate care was 21.6%. Factors related to the
care of patients with arthritis include age, BMI, disease duration, nutritional and personal hygiene
education with OR 3.30 (1.15-9,43). 43); 2.74 (1.14-6.56); 3.28 (1.29-8.29); 3.28 (1.29-8.29); 4.13
(1.66-10.27).

Keywords: Arthritis, care results, the patients.
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KET QUA CHAM SOC NGUGI BENH VIEM KHOP VA MOT SO
YEU TO LIEN QUAN TAI BENH VIEN HUU NGHI NAM 2021

Ho Thi Van Trang"*, Ta Thi Tinh?

!Bénh vién Hitu Nghi - 01 Tran Khénh Dw, Bach Pang, Hai Ba Trwng, Ha Néi, Viét Nam
’Truong DH Thang Long - Nghiém Xudn Yém, Dai Kim, Hoang Mai, Ha Ngi, Viét Nam

Ngay nhan bai: 18 thang 05 nam 2022
Chinh stra ngay: 20 thang 06 nam 2022; Ngay duyét dang: 28 thang 07 nam 2022

TOM TAT

Muc tiéu: (1) Mo ta két qua cham soc ngudi bénh viém khép diéu tri ndi trii tai Bénh vién Hiru Nghi.
(2) Phan tich mét s6 yéu t lién quan dén két qua cham soc.

Phwong phap: Nghién ctru mé ta tién ctru thuc hién tir thang 6/2021 dén thang 12/2021 trén 125
nguoi bénh viém khép diéu tri noi tra tai Bénh vién Hitu Nghi.

Két qua: Triéu ching 14m sang phd bién nhit @ PTNC 1a dau khép (96%); han ché van dong khép
(89,6%); cting khop budi sang (28,8%). Ty 1€ ngudi bénh dugc xoa bop, tdp van dong, chiéu dén,
cham séc tinh than, chim séc an uéng, chim soc gidc ngt ngay dau tién, ngay thir 3 va thir 5 nim vién
déu dat trén 50,4%. Ti 1é nay tang 1&€n qua cac ngay nam vién. Ti 1& nguoi bénh duogc tu vén, giao duc
stc khoe déu dat trén 68,8%. Ty 1€ cham soc tbt 1a 78,4%; cham soéc chua tdt 1a 21,6%. Céc yéu tb
lién quan dén cham séc ngudi bénh viém khép gom tudi, BMI, thoi gian méc bénh, huéng din ché
d6 dinh dudng va huéng dan vé sinh ca nhan.

Két luén: Ty 1& cham soc t6t 1a 78,4%; cham soc chua tbt 14 21,6%. Cac yéu t lién quan dén chim
soc nguoi bénh viem khép gdom tudi, BMI, thoi gian mac bénh, huéng dan ché do dinh dudng va
hudng dan vé sinh ca nhan véi OR lan luogt 13 3,30 (1,15-9,43); 2,74 (1,14-6,56); 3,28 (1,29-8,29);
3,28 (1,29-8,29); 4,13 (1,66-10,27).

Tir khéa: Viém khép, két qua chiam soc, ngudi bénh.

1. PAT VAN BPE

Bénh co xuong khdp 1a ganh nang bénh tat dirng hang
thr 4 trong s6 cac bénh & ngudi cao tudi. Viém khép
1a thuét ngir chung chi tat ca cac rdi loan c6 anh hudng
dén cau tric va hoat dong khop [1]. Viém khép gay kho
khan trong sinh hoat, lao ddng, gay té nga, dau don, han
ché van dong, mét moi, mét ngu, lam giam chét luwong

*Tac gia lién h¢
Email: vantrangbvhn@gmail.com
Dién thoai: (+84) 974 168 118
https://doi.org/10.52163/yhc.v63i5.434
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cudc sdng cua ngudi cao tudi (NCT). Piéu dudng co
vai tro quan trong trong viéc cham so6c ngudi bénh viém
khop. Nhiéu nghién ctru chi ra khi sir dung cac dich vu
chiam soc toan dién cua diéu dudng, cic triéu ching
bénh giam dan va chét luong cudc sdng ciia ngudi bénh
tang l1én [6]. Tai Bénh vién Hiru Nghi, ti 1¢ nguoi bénh
méc cac bénh co xuong khép chiém trén 80%. Hoat
dong cham soéc nguoi bénh viém khép tai Bénh vién
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(BV) Hiru Nghi hién nay nhu thé nao? Cé yéu t6 nao
lién quan dén két qua chim séc nguoi bénh? Dé c6 cau
tra 101 cho cau hoi dé, chung t6i tién hanh nghién ciru
“Két qua chdm séc ngwoi bénh viem khép va mét so
yéu t6 lién quan tai Bénh vién Hiru Nghi niam 20217
v61 hai muc tiéu chinh nhu sau:

- M6 ta két qua chiam séc ngudi bénh viém khép tai
Bénh vién Hiru Nghi ndm 2021.

- Phan tich mot so y€u t6 lién quan dén két qua cham
soc nguoi bénh

2.POI TUQNG VA PHUONG PHAP NGHIEN CUU

2.1. P6i twogng NC: Nguoi bénh dugc chan doan viém
khép dong ¥ tham gia NC.

2.2. Thoi gian va dia diém nghién civu: Tién hanh
tir thang 6/2021 dén thang 12/2021 tai cac Khoa Co
xuong khdp, Khoa Noi A, Khoa Kham chira bénh theo
yéu cau, Khoa Y hoc cd truyén Bénh vién Hiru Nghi.
2.3. Thiét ké nghién ciru: Mb ta tién ctiru

2.4. C& mdu va phwong phdp chon miu

125 nguoi bénh. Chon mau thuan tién.

2.5. Bién so nghién ciru

- Nhom bién sb vé dic diém chung DTNC: Tudi,
gidi, BMI

- Nhém bién s6 vé ddc diém bénh cia DPTNC: Thoi
gian phat hi€n bénh, bénh kém, tri¢u chitng bénh.

- Nhom bién s6 lién quan dén két qua cham séc: Ti 1&
NB duogc xoa bop, tap van dong, chiéu dén, cham soc
tinh than, chim soc an uéng, cham so6c giéc ngu; ti 1€
NB duoc tir van va gido duc stc khoe vao ngay thir 1,
thtr 3 va tht 5 nam vién.

Tiéu chudn danh gia

- Thang do chi s6 khéi co thé BMI

BMI = (trong luong co thé)/(chiéu cao x chiéu cao)
+ Can nang thap: <18,5 (kg/m?)

+ Binh thuong: 18,5 - 22,9 (kg/m?)

+ Thitra can/béo phi > 23 (kg/m?)

- Mikc d$ dau: Thang diém dau VAS: Thang diém tir 1
dén 10 diém.

+ Mirc diém tir | — 3: Pau nhe

+ Mtic diém tir 4 — 6: Pau vira

+ Muc diém tir 7 — 10: Pau ning

- Két qua diéu tri/ cham séc nguoi bénh viém khép

+ Két qua chiam soc tot: Nguoi bénh duge xoa bop, tap
van dong, chi€éu dén, cham soc tinh than, chdm soéc an

uong, cham soc giac ngu va tu van gido duc suc khoe
dat trén 80%.

+ Két qua chiam séc kha: Ngudi bénh duge xoa bop, tap
van dong, chiéu dén, cham soc tinh than, cham soc dn
ubng, cham soc gidc ngl va tu van gido duc strc khoe
dat dudi 80%.

2.6. Xir Iy 56 ligu: Phan tich, xir Iy bang phin mém
SPSS 22.0 dé tinh ty 1& phan tram, phén tich don bién
cac mdi lién quan; sy khac biét c6 y nghia thong ké khi
p <0,05.

2.7. Dao dirc nghién ciru: Nghién ctru duoc thong qua
boi Hoi dong thong qua dé cuong va Hoi ddng Pao dirc
Truong dai hoc Thang Long; viéc tham gia nghién clru
1a ty nguyén va moi thong tin déu dugc giit bi mat.

3. KET QUA NGHIEN CUU

3.1. Pic diém chung ciia ddi twong nghién ciru
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Bing 3.1. Pic diém chung ciia PTNC (n=125)

Pac diém chung Phan nhém S6 lwgng (n) Ti 1€ (%)
<60 9 7,2
. 60 -70 38 30,4
Tuoi
> 70 78 62,4
Trung binh = SD 72,67 +9,26
Nam 30 24
Gidi tinh
Nit 95 76
Nhe can (< 18,5) 3 2,4
BMI Vua (18,5 -22,9) 72 57,6
Thtra can/béo phi (= 23) 50 40,0

Nhdn xét: Tudi trung binh cua PTNC 1a 72,67 + 9,26;
nhom tudi tir 70 tré 1én chiém chi yéu 62,4%; nir giGi

chiém 76%, ti 16 NB thira can/béo phi 13 40%.

3.2. Pic diém l1am sang cia doi twong nghién ciru

Bing 3.2. Dic diém lim sang ciia déi twong nghién civu

DPic diém 1am sang

Doi twgng nghién ciru (n = 125)

Tén sb (n) Ty 18 (%)
Cting khép budi sang 36 28.8
Sung dau khép 98 78,4
Triéu ching 14m sang Sung dau khop dbi xtng 46 36,8
Han ché van dong khop 112 89,6
Hat dudi da 6 4.8
Nhe 5 4,0
Pau Trung binh 97 77,6
Nang 23 18,4
Tang huyét ap 80 64,0
Réi loan m& méu 43 34,4
Bénh kém Loang xuong 51 40,8
bai thao duong 24 19,2
Khac 59 47,2
<2 nam 60 48,0
Thoi gian phat hién bénh 2 -5ndm 37 29,6
> 5 nam 28 22,4
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Nhan xét: Ty 1€ ngudi bénh c6 han ché van dong khop
chiém ty 1€ cao nhét 12 89,6%: sau do 1a sung dau khop
chiém 78,4%. V& mirc d6 dau cia ngudi bénh, da sb
nguoi bénh c6 mic d¢ dau trung binh chiém 77,6%;

mot s6 bénh kém chu yéu 14 ting huyét ap (64%), loang
xuong (40,8%); 48% nguoi bénh co6 thoi gian phat hién
bénh dudi 2 nam.

3.3. Hoat dong cham s6c cho nguwdi bénh

Bdng 3.3. Hoat dpng chdm soc nguwoi bénh

Doi twgng nghién ciru (n = 125)
Hoat dgng cham séc ngwoi bénh
Ngay 1 Ngay 3 Ngay 5
Co 62 (49,6%) 41 (32,8%) 37 (29,6%)
Xoa bop
Khong 63 (50,4%) 84 (67,2%) 88 (70,4%)
Co 107 (85,6%) 114 (91,2%) 118 (94,4%)
Tap VD
Khoéng 18 (14,4%) 11 (8,8%) 7 (5,6%)
) Co 93 (74,4%) 106 (84,8%) 113 (90,4%)
Chiéu den
Khong 32 (25,6%) 19 (15,2%) 12 (9,6%)
. Co 109 (87,2%) 98 (78,4%) 87 (69,6%)
Cham so6c tinh than
Khong 16 (12,8%) 27 (21,6%) 38 (30,4%)
) Co 115 (92,0%) 108 (86,4%) 106 (84,8%)
Cham soc an uong
Khong 10 (8,0%) 17 (13,6%) 19 (15,2%)
. Co 109 (87,2%) 97 (77,6%) 92 (73,6%)
Cham s6c giac ngu
Khong 16 (12,8%) 28 (22,4%) 33 (26,4%)

Nhan xét: Ty 1€ ngudi bénh dugc cham soc béng bién
phap xoa bop, tap van dong va chiéu dén trong ngay
dau tién tuong ung 1 49,6%, 85,6% va 25,6%. Ti 1¢
nay vao ngay thir 5 diéu tri 1an lugt 1a 29,6%, 94,4% va

9,6%. Hau hét nguoi bénh déu duge cham séc vé tinh
than, chdm soc vé an uéng va chim séc vé gidc ngl voi
ty 1€ twong ung 1a 87,2%; 92,0%; 87,2%. Ti 1¢ nay vao
ngay thir 5 diéu tri 1an luot 69,6%, 84,8% va 73,6%.

Bing 3.4. Hoat dpng huéng dén, tw vin va GDSK cho NB ciia diéu duéng

Hogt dgng tr vn, GDSK Poi twgng nghién ciru (n = 125)

Ngay 1 Ngay 3 Ngay 5
. y Co 112 (89,6%) 108 (86,4%) 106 (84,8%)
TV e dinh dudng Khong 13 (10,4%) 17 (13,6%) 19 (15,2%)
o Co 98 (78,4%) 102 (81,6%) 95 (76,0%)
TV kien thire vE bénh Khong 27 (21,6%) 23 (18,4%) 30 (24,0%)
< ) o Co 87 (69,6%) 84 (67,2%) 96 (76,8%)
TV e bién ching cua bénh Khoéng 38 (30,4%) 41 (32,8%) 29 (23,2%)
. o Co 94 (75,2%) 102 (81,6%) 98 (78,4%)
HD Ve Ve sinh ¢ nhan Khong 31 (24,8%) 23 (18,4%) 27 (21,6%)
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i Poi twrgng nghién ciru (n = 125)
Hoat dong tu van, GDSK
Ngay 1 Ngay 3 Ngay 5
TV vé tuan th didu trj Co 116 (92,8%) 109 (87,2%) 107 (85,6%)
thude Khéng 9 (7,2%) 16 (12,8%) 18 (14,4%)
. Co 85 (68,0%) 77 (61,6%) 86 (68,8%)
TV vé tép van dong
Khong 40 (32,0%) 48 (38,4%) 39 (31,2%)
o Co 59 (47,2%) 78 (62,4%) 108 (86,4%)
TV vé su can thiét tai kham
Khéng 66 (52,8%) 47 (37,6%) 17 (13,6%)
Nhdn xét: 1¢ ngudi bénh duogc tu van va GDSK trong ngdy dau:

Ty 1& nguoi bénh duoc tu vén gidgo duc sirc khoe va tu van vé dinh dudng chiém 89,6%; tu van kién thirc

dinh dudng, kién thic vé& bénh, bién chimg cua bénh, vé bénh chiém 78,4%; tu vin vé bién chiing clia bénh
tuan tha diéu tri, tu van vé tip van dong va sy can thiét chiém 69,6%; tu van vé sinh ca nhan chiém 75,2%; tu
cua tai kham déu dat trén 47% vao ngay dau. Ty 1¢ van vé tuan thu di€u tri thudc chiém 92,8%; tu van veé
tuong mg ting vao ngay thir 3, ngay thir 5 diéu tri. Ty  tip van dong chiém 68%.

Biéu dé 3.1. Két qud chém séc ngwoi bénh viém khdp (n = 125)

.

784 ™ Chua tot
Tét

Nhin xét: Ty 1¢ NB viém khép duoc chim soc t6t 1a 78,4%; cham séc chua t6t 1a 21,6%.

3.4. Mot s6 yéu t6 lién quan dén két qua chim séc ngudi bénh

Bing 3.5. Mt s6 yéu té lién quan dén két qud chim séc ngwoi bénh

N Két qua chim séc OR
Pic diém chung - - P
Chura tht Tét (95%CD
Nit 23 (24,2%) 72 (75,8%) 508
Gioi ) 0,207
Nam 4 (13,3%) 26 86,7%) | (0:66-6,57)
) >70 22 (28,2%) 56 (71,8%) 330
Tubi - - (1,15-9,43) 0,021
<170 5(10,6%) 42 (89,4%)
Thira cAn/béo phi | 16 (32,0%) 34 (68,0%) 574
BMI ; 0,021
Khong thira can 11(147%) | 64(853%) | (1-14-6,56)
, > 5 nam 11 (39,3%) 17 (60,7%) 328
Thoi gian mac bénh 1 29’ 829 0,010
<5nam 16 (16,5%) 81 (83,5%) (1,29-8,29)
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) Két qua chim séc OR
Dic diém chung . - P
Chua tot Tot (95%CI)
Khong 6 (31,6%) 13 (68,4%) 0.82
HD tap van dong 0 22’ 310 0,767
Co 21 (19,8%) 85 (80,2%) (0,22-3,10)
, Khong 11 (39,3%) 17 (60,7%) 328
HD ché d¢ dinh dudng 1 29’ 8.29 0,010
Co 16 (16,5%) 81 (83,5%) (1,29-8,29)
‘ Khéng 13 (41,9%) 18 (58,1%) il
HD vé vé sinh ca nhan > 0,002
Co 14(14,9%) | 80(85,1%) | (1,66-10,27) ’
‘ , Khéng 4 (36,4%) 7 (63,6%) 226
HD vé tuan thu dung thude 0 61’ 239 0,213
Co 23 (20,2%) 91 (79,8%) (0,61-8,39)

Nhdén xét: Nhitng nguoi trén 70 tudi co kha nang két
qua chiam séc chua tot cao gap 3,3 1an nhirg ngudi tir
70 tudi trod xudng, sy khac biét ¢ y nghia théng ké voi
p <0,05.

Nhing ngudi thira can/béo phi co kha ning két qua
cham soc chua tét cao gip 2,74 lan nhiing nguoi khong
thira can béo phi, sy khac biét c6 ¥ nghia thong ké voi
p <0,05.

Nhitng nguoi mic bénh viém khép trén 5 nam co6 kha
nang két qua cham soc chua tot cao gap 3,28 1an nhitng
nguoi méc bénh viém khép dudi 5 nam, sy khac biét co
y nghia thong ké véi p < 0,05.

Nhing ngudi khong duge HD vé ché d6 dinh dudng co
kha ning két qua chim séc chua tot cao gap 3,28 lan
nhitng duwoc HD vé ché do dinh dudng, sy khac biét ¢6
y nghia thong ké véi p < 0,05.

Nhimng ngudi khéng duge HD vé vé sinh ca nhan co
kha nang két qua chiam soc chua tét cao gap 4,13 lan
nhiing nguoi dugc HD vé vé sinh ¢4 nhan, su khéc biét
¢6 ¥ nghia thong ké véi p < 0,05.

4. BAN LUAN

4.1. Pic diém cia dbi twong nghién ciru

Tudi trung binh BTNC 1a 72,67 + 9,26. DTNC trong
nghién ctru cia Pham Hoai Thu c6 tudi trung binh Ia
58,4 £12,11 tudi [4]. Su khac biét nay cé thé do dbi
tugng NB chu yéu ciia Bénh vién Hitu Nghi 1a ngudi
cao tudi. Ti 16 DTNC thira can béo phi chiém 40%, cao
hon ciia Nguyén Thi Thanh 1a 29,8% [3]. Day la diém
dang cht y khi tu van gido duc stc khoe cho nguoi

bénh vi khop 1a co quan chiu lyc, nang do co thé. Ti 1é
nguoi bénh cé han ché van dong 1a 89,6%, cao hon NC
ctia Nguyén Thi Thanh (71,43%). Két qua nay c6 thé do
DTNC giita cic nghién ciru khong dong nhét véi nhau
[3]. Tudi cang cao, chirc ning van dong cua ngudi bénh
cang han ché do dau, viém khép, giam thi lwc. Ti 18
sung dau khop 1a 78,4%. Pham Thi Hoai Thu chi ra ti I¢
nguoi bénh co diém dau nang chiém 66,67% [4]. Mac
du dau & muc d6 nhe va trung binh nhung chit luong
cudc sdng cta ngudi bénh bi anh hudng nhiéu do tinh
trang dau am 1 va lién tuc trong ngay. Pay ciing 1a diém
can luu ¥ trong qua trinh nhan dinh, dénh gia tinh trang
dau va cham soc nguoi bénh. Ti 1€ nguoi bénh co cliing
khop budi sang 1a 28,8%; trong khi ti 1& nay ¢ nghién
ctru ctia Nguyén Vin Tuan 1a 85,44%. Nghién ctru ctia
mot s6 tic gia nude ngoai cho thdy néu duge chiam soc
va diéu tri tt, triéu ching cung khép budi sang co thé
giam 10 rét [5], [6].

4.2. Két qua cham séc ngudi bénh

Trong nghién ctru cua chiing t6i, ti 1¢ DPTNC dugc su
dung cac gidi phap nhu xoa bop, tdp van dong, chiéu
dén 1an luot 1a 49,6%; 85,6%; 74,4%. Ti 1& nay ting
1én vao cac ngay tht 3 va thir 5 ndm vién. Ngoai bién
phap giam dau dung thudc thi cac bién phap giam dau
thay thé khong ding thude can duoc chu trong. Pay 1a
phwong phap c¢6 hidu qua va han ché dugc tic dung phu
cta thudc giam dau, khang viém [1]. Cac hoat dong
cham soc tinh than, chiam soc an udng va chiam soc giac
ngu cho ngudi bénh déu dat trén 69,9%; cao hon so véi
mot sd tac gia khac tai Viét Nam [3]. Cong tac tu van
gido duc sirc khoe rat can thiét cho nguoi bénh. Ngoai
tu vin ché d6 dinh dudng phu hop, tu vin hudéng dan
luyén tdp PHCN, chiing toi hudng tdi tu van cho ngudi
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bénh tu cham séc ban than trong sinh hoat hang ngay va
kha nang nhan biét som cac ddu hiéu ning 1én ciia bénh
dé phong ngira cac dot cap. Két qua nghién ciru cho
thdy cong tac tu van gido duc stc khoe ciia didu dudng
trong nhién ctru ctia chiing t6i kha tot, dat trén 86%. Két
qua cta chung t6i cao hon so v&i mot sd nghién ctru
khac [2], [3]. Nam 2013, hoat dong tu vén gido duc stic
khoe cua diéu dudng Bénh vién Hitu Nghi dat 66,2%
[2]. Cong tac cham soc ngudi bénh, dac biét 1a tu van
giao duc stc khoe cho nguoi bénh man tinh tai Bénh
vién Hiru Nghi duoc cai thién hon nhiéu.

4.3. Mt s6 yéu t6 lién quan dén két qua chim séc
ngudi bénh

Nhitng nguoi trén 70 tubi c6 kha nang két qua chim
soc chua tot cao gap 3,3 1an nhitng ngudi tir 70 tudi tre
xudng, su khac biét c6 y nghia théng ké véi p < 0,05. NC
ctia Nguyén Thi Thanh ciing ¢6 két qua twong ddng voi
ti 1& cham séc 5t & nhém 26 - 29 tudi 1a 100% con ti 1¢
cham soc tot & do tudi 16n hon 60 tudi 1a 51,3% [3]. Két
qué nay phit hop vai nhiing dic diém ctia ngudi cao tudi.
Khi tudi cang cao, chirc ning clia cac co quan giam sit,
ngudi bénh méic nhiéu bénh kém, kha niang hap thu thude
kém hon, dé gip cac tac dung phu ctia thudc.

Nhimg ngudi thira can/béo phi c6 kha ning két qua cham
soc chua tot cao gip 2,74 1an nhitng nguoi khong thira can
béo phi. Cac bénh co xuwong khdp c6 lién quan dén chi s6
khdi co thé ciia nguoi bénh [3]. Trong mdt s6 nghién ctru
khac, khong c6 su khac biét gitra két qua cham soc ngudi
bénh viém khdép véi BMI ctia nguoi bénh [4]. Nguyén
nhén c6 thé do trong nghién ctru cta chiing t6i, ti 18 nguoi
bénh thtra can, béo phi (40%) va mic bénh kém rdi loan
m& méu chiém ti 1& cao (34,4%). Thira can, béo phi 1a yéu
t6 nguy co ctia bénh co xuong khdp do xwong khop 1a co
quan ning d& va van dong ctia co thé.

C6 mdi lién quan cd ¥ nghia thong ké giita két qua
chim séc ngudi bénh viém khép va huéng dan nguoi
bénh ché do dinh dudng va v€ sinh ca nhan. Cac nhom
BMI khéac nhau can huéng din ché d6 an phu hop khac
nhau. Bén canh van dé dung thudc, ché d6 dinh dudng
dong vai tro rat quan trong v6i ngudi bénh viém khép.
Vi ti 16 ngudi bénh han ché trong sinh hoat hang ngay
kha cao, van d& vé sinh ca nhan cua nguoi bénh can
duoc diéu dudng tu van, hudng din va hd tro dé dat két
qua chim soc tot.

5.KET LUAN

5.1. Pic diém ciia PTNC

N

122

- Tudi trung binh cua DPTNC la 72,67 £ 9,26; nit gioi
chiém 76%, thira can/béo phi chiém 40%. Trong sb cac
DTNC, 64% ngudi bénh co tang huyét ap; 40,8% loing
xuong; 34,4 % co r6i loan m& mau; 19,2% c6 dai thao
duong.

- Triéu chimg 1am sang phd bién nhat & DTNC 1a dau
khép trung binh va nang chiém 96%: han ché van dong
khop (89,6%); cting khép budi sang (28,8%).

5.2. Két qué chiam s6c nguwdi bénh viem khép va mét
s0 yéu to lién quan

- Ty 1& cham soc t6t 14 78,4%; cham séc chua tot 12 21,6%.

- Céc yéu t6 lién quan dén cham soc ngudi bénh viém
khép gdm tudi, BMI, thoi gian mic bénh, hudng din
ché d dinh dudng va hudng din vé sinh ca nhan véi
OR lan luot 14 3,30 (1,15-9,43); 2,74 (1,14-6,56); 3,28
(1,29-8,29); 3,28 (1,29-8,29); 4,13 (1,66-10,27).
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